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Occupational Therapy Assistant Program
Student Handbook

The OTA Student Handbook provides you with the information concerning policies and procedures of the Navarro
College Occupational Therapy Assistant Program, which will guide your actions during the two years you work towards
your Associate Degree of Applied Science and national certification as a certified occupational therapy assistant. The
OTA Student Handbook is approved by the Navarro College Administration. The policies and procedures of the OTA
Student Handbook are in addition to the Navarro College Catalog, the Navarro College Student Handbook, and the OTA
course syllabi.

Student Acknowledgement

I, , (print your name) have received a copy of the Navarro College
Occupatlonal Therapy Assistant Student Handbook for the academic year 2021-2022. | understand that I am responsible
for the information contained in this handbook, and | will abide by the policies and procedures as stated in this
handbook. I also understand that at times the Occupational Therapy Assistant Program may change a policy or procedure
(with the approval of Administration). | will be notified in writing and asked to replace the current policy/procedure with
the new or revised policy/procedure. If my course of study is interrupted, | acknowledge the policies and procedures of
the OTA Program of the semester I re-enroll are the policies and procedures applicable to me and my studies in the
Navarro College OTA Program.

I am aware that | must achieve a grade of C (> 75) or better to progress in the program. If | receive a grade lower than a
“C” or receive a “Fail” in an OTA course, | will be academically dismissed from the program and may or may not be
eligible to reapply. In addition, OTA faculty will not re-grade assignments or give extra credit. Final grades will be
rounded to the nearest tenth of a point. For example, a final grade of 74.6 will round to a 75, and a grade of 74.4 will
round to a 74.

| have been advised that | will be required to travel to fieldwork education sites as assigned. | am aware that excessive
absences as defined in this handbook will necessitate withdrawal from the course due to inability to complete all course
requirements.

I also acknowledge that | am responsible for adhering to all policies and procedures as stated in the Navarro College
Catalog, the Navarro College Student Handbook, the OTA Student Handbook, and the OTA course syllabi.

I will keep all the above-named material available as a valuable source of information.
In addition, | acknowledge my responsibility as a student in the Occupational Therapy Assistant Program of Navarro

College to ensure the OTA Program always has current contact information available for me (telephone numbers,
address, and email address).

Signature Date



Welcome New Students

Navarro College and the faculty of the Occupational Therapy Assistant Program would like to welcome you to the
program and to the profession of occupational therapy. We hope you are embarking on a life-long career, which will be
rewarding for you in many ways.

The purpose of this handbook is to share information in which we feel will prepare you to perform at your highest
potential while a student in the program. This information will better help you understand the occupational therapy
assistant program goals, the program'’s operation, the attitudes of the faculty, policies of the program, and our philosophy
of occupational therapy. Throughout this manual, you will find policies and procedures, which require your signature.

Occupational therapy is a profession aimed at helping everyone fully participate in life to his/her full potential. In
occupational therapy, you will have opportunities to work with people of all ages in various stages of their lives (both in
wellness and in altered states of health or independence).

Each of you will bring to the classroom and to fieldwork your own personality and personal experiences. You will learn
to interweave many components into a therapeutic self, aimed at interacting with your clients to assist them in setting
their own goals and motivating them to achieve those goals.

Just as each student and each faculty member is different in his/her experiences, personality, communication styles, and
motivation, so is each client. There is no formula to tell you how to treat all. Occupational therapy embraces our
individual differences and challenges occupational therapy practitioners to be flexible, adaptable, creative, and quick
thinking. The concept of critical thinking - or finding the complete picture using pieces of a puzzle from many sources -
is an essential part of the Navarro College OTA Program.

We want you to set your goals high and to reach beyond what you have known before. We expect you to see yourself as
an emerging professional and to act accordingly with responsibility and ethical behavior.

The Navarro College OTA faculty is dedicated to assisting you in reaching your goal of becoming certified as an
occupational therapy assistant and to practice in the field of occupational therapy. We look forward to the next two years
of working with you.

Sincerely,

The Faculty and Staff of the Navarro College OTA Program



Program Overview

The two-year 60-credit-hour curriculum in occupational therapy leads to an Associate of Applied Science Degree
(A.A.S. OTA). OTA courses are offered in a hybrid format, with a portion of the course completed via distance
education. The program helps prepare the graduate to take the national certification examination provided by the
National Board for Certification in Occupational Therapy (NBCOT) to become a Certified Occupational Therapy
Assistant (COTA). Graduates must also meet licensure requirements as mandated by the Texas Board of
Occupational Therapy Examiners (TBOTE) or the state in which licensure is sought. The occupational therapy
assistant curriculum includes on-campus coursework and fieldwork (off-campus) experiences.

Brief History

The Navarro College Occupational Therapy Assistant Program initially applied for accreditation from the Accreditation
Council on Occupational Therapy Education (ACOTE) in 1994. The first classes were held on the Mexia State School
campus and later moved to the Career and Technology Division on the Navarro College Corsicana campus as part of the
Health Professions Division in 1995. The OTA Program received accreditation status from ACOTE in 1997. The
Midlothian campus of Navarro College accepted its first cohort of OTA students in August of 2013 and was granted
accreditation in 2015.

Accreditation

The Navarro College Occupational Therapy Assistant Program has been granted Accreditation by the Accreditation
Council on Occupational Therapy Education (ACOTE).

ACOTE can be contacted at: Accreditation Council for Occupational Therapy Education
c/o Accreditation Department
American Occupational Therapy Association
6116 Executive Boulevard, Suite 200
North Bethesda, MD 20852-4929
Phone: (301) 652-2682 (AOTA)
www.acoteonline.org

EEOC Statement

Navarro College shall comply with existing federal and state laws and regulations, including the Civil Rights Act of
1964 (PL. 88-352) and Executive Order 11246 (Revised Order #4), where applicable, with respect to the admission and
education of students, with respect to the availability of student loans, grants, scholarships, and job opportunities, with
respect to the employment and promotion of teaching and non-teaching personnel, and with respect to the student and
faculty activities conducted on premises owned or occupied by the College. Navarro College shall not discriminate
against any person on account of race, color, religion, creed, gender, age, national origin, ancestry, disability, marital
status, or veteran status. Navarro College adheres to the policies and procedures as prescribed under ADA-504.



OTA Faculty and Staff

Jeanette Krajca, OTR, OTD.

Dr. Krajca is the director of the OTA Program and a professor on the Corsicana and Midlothian campuses. She
graduated in 2001 with a B.S. in Occupational Therapy from Texas Woman’s University, in 2010 with a M.S. in
Clinical Practice Management from Texas Tech University, and in 2019 with an OTD from the University of Texas
Medical Branch. She has practiced and continues to practice in a variety of treatment settings, including
rehabilitation, inpatient acute care pediatric and adult, home health pediatric and adult, early childhood intervention,
long term care, outpatient pediatric and adult, and within the local school system.

Office: Corsicana campus BC 205; Midlothian campus NCM2 216
Telephone/voicemail: 469-256-8315 or 972-775-7284
Email: jeanette.krajca@navarrocollege.edu

Kristi McLeod, COTA, M.S., B.B.A.

Mrs. McLeod is an associate professor of the OTA Program and the program sponsor for the Student Occupational
Therapy Association. Mrs. McLeod graduated in 2018 from Texas Tech University with a master’s degree in
Gerontology and in 1985 from Sam Houston State University with a bachelor’s degree in Business Administration.
She is also a graduate of the Navarro College OTA Program and has practiced as a COTA for 20 years, working in
the areas of mental health and geriatrics.

Office: Corsicana campus BC 204
Office telephone/voicemail: 903-875-7569
Email: kristi.mcleod@navarrocollege.edu

Lesa Hough, OTR, MOT

Mrs. Hough is the academic fieldwork coordinator for program. In 1998, she graduated with a master’s degree in
occupational therapy from Texas Woman’s University. In 2002, she was certified in Sensory Integration and Praxis
Testing. She has practiced in adult and pediatric care and continues to practice with her focus in a variety of
pediatric settings.

Office: Midlothian campus NCM2 211; Corsicana campus BC 207
Office telephone/voicemail: 972-775-7240
Email: lesa.hough@navarrocollege.edu

Becky Smith, OTR, MSOT

Mrs. Smith is the Corsicana site coordinator and an associate professor for the OTA Program. She graduated from
Navarro College in 2005 and practiced as a COTA until she graduated from Belmont University with a Master of
Science in Occupational Therapy degree in 2014. She is now practicing as a registered occupational therapist. She
has practiced in a variety of treatment settings, including inpatient rehabilitation and home health. She has also
served as a Level I and 11 fieldwork educator for OTA students for many years.

Office: Midlothian campus NCM2 212
Office telephone/voicemail: 972-775-7248
Email: rebecca.smith@navarrocollege.edu



Rhonda Tidwell, COTA
Lab Assistant
Email: rhonda.tidwell@navarrocollege.edu

Shannon Samples, COTA
Simulation Coordinator
Email: shannon.samples@navarrocollege.edu

Patti Binger

Coordinator of Operations and Advisor for Health Professions
Office telephone/voicemail: 972-923-5121

Email: patti.binger@navarrocollege.edu

Guy Featherston, M.S.

Dean of Health Professions and Midlothian Campus
Office telephone/voicemail: 972-923-5120

Email: guy.featherston@navarrocollege.edu

Students will be referred to by first names unless otherwise agreed upon. The instructors should be identified by
academic titles and last name unless otherwise specified (i.e., Mrs., Dr., etc.)

Full-time faculty telephones include voicemail, which can be accessed 24 hours a day. Faculty members will make
every attempt to return telephone messages and email messages within 24 hours. Emails or telephone messages sent
to faculty on Friday will be answered the following Monday.



Curriculum

Context of the Institution

Navarro College is a public comprehensive two-year community college providing education for a five-county service
district in rural central Texas. Chartered in Corsicana, Texas (Navarro County) in 1946, the College operates under the
policies established by the Texas Higher Educational Coordinating Board (THECB) and under the direction of the
Navarro College Board of Trustees with publicly elected members representing the service district.

Annual enrollment in Navarro College has exceeded 9,000 students in courses that are offered during the day, in the
evening, on weekends, and online. The College provides a variety of certificate and associate degree educational
programs. Degrees include terminal degrees enabling students to enter the work force and transfer degrees for students
pursuing higher education. Navarro College has a long history in serving the needs of local businesses and industries by
providing technical, educational, or continuing education opportunities to promote employment and personal growth in
the citizens of the service area. Navarro College has partnered with Texas A&M University Commerce and Tarleton
State University to offer bachelor- and master-level courses on multiple Navarro College campuses.

Navarro College is fully accredited by the Commission on Colleges and the Southern Association of Colleges and
Schools and holds numerous programmatic accreditations as well.

Mission, Vision and Purpose of the Program

Mission:

The Occupational Therapy Assistant Program provides educational and service-based learning opportunities that
empower students to achieve their personal, academic, and career goals and that promote life-long learning for all
communities served.

Vision:

Through visionary leadership, outstanding teaching, and high-quality service, Navarro College and the OTA faculty
will provide students the skills necessary for critical thinking, occupational therapy practices, and the professional
responsibilities needed to provide occupational therapy to individuals seeking to increase participation in daily life,
regardless of the setting. Students will be prepared to engage in higher levels of education, leadership, and
employment.

Purpose:

The Navarro College Occupational Therapy Assistant Program seeks to provide a culturally diverse pool of
occupational therapy assistants by serving the students and communities of the service district. In 2013, the program
added an additional location on the Midlothian campus to meet the growing population needs of the service district
and surrounding areas. The Occupational Therapy Assistant Program encourages students to explore and set goals
based on life-long learning regardless of previous educational opportunities. The OTA Program encourages personal
and professional responsibility, flexibility, and creativity in developing the skills needed to practice as an
occupational therapy assistant in entry-level practice areas. Ongoing program evaluation is regarded as an essential
element in determining how effectively the program achieves the purposes stated above.



Philosophical Beliefs of the Program

Human Beings and Occupational Therapy

Humans have an innate need to engage in meaningful occupations throughout their lives. When an individual
experiences mastery his/her environment and participates in meaningful occupations, he or she derives a sense of
self-fulfillment and self-identity.

Adaptation is a lifelong process that must occur for humans to experience mastery within their environment.
Dysfunction occurs when this process is hindered. Occupation serves as both an end and a means and facilitates the
adaptive process.

Regardless of health status, age, culture or social condition, personal life choices, or personal challenges, the
individual has the inherent right to participate in personally meaningful occupations to fulfill individual needs and
one’s life roles.

Occupational Therapy Education

Occupational therapy education is grounded in the belief that humans are complex beings engaged in a dynamic
process of interaction within physical, social, cultural, psychological, spiritual, and virtual environments (American
Occupational Therapy Association Commission on Education, 2007). Occupational therapy educators advocate for
the use of occupation to facilitate health in persons, groups, and populations.

Occupational therapy education enables students to acquire knowledge that supports the use of occupation, apply
clinical reasoning based upon evidence, understand the necessity of lifelong learning, and develop professional
behaviors and skills.

Learning Process

Learning is a process that is not taught but facilitated. To facilitate the development of each student’s highest potential
(mastery within his/her environment), the educator must create an environment that encourages experimentation and
practice. There needs to an accepting, supportive, and safe learning environment where the dignity and worth of each
student is respected and celebrated. We acknowledge the unique nature of life experiences and appreciate the role of
cultural diversity and their impact on the adult learner. It is our responsibility to provide a variety of learning experiences
that match these life experiences.

Students are active participants in this process. This includes being able to connect new learning with previous life
experiences. Learning is integrated more effectively when information is seen by the student as being relevant and
useful. Students learn best if they learn for understanding rather than for recall of isolated facts.

Students demonstrate mastery within their environment by demonstrating strong critical thinking skills and
communication skills for collaboration with clients and other professionals, while exercising the highest level of
responsible behavior. Students must use evidence-based practice and commit to becoming life-long learners to maintain
the skills required in the profession.

Philosophical Framework for Learning

The students attending the Navarro College Occupational Therapy Assistant Program are typically older than the
traditional college student. Most students continue to work full-time or part-time while enrolled full-time in the program.
Many are managing young families or caring for older parents. Life experiences of our students vary dramatically due to
the above factors and the large geographic location the College serves. We acknowledge and appreciate the varied roles
each student assumes. To meet the learning needs of our students, the program relies heavily upon constructs outlined in
the Adult Learner Model (Knowles, 1973). These include recognition that students learn in various ways, that students
have a desire to pursue and master individual learning, and that new learning must be connected to previous life
experiences. The program also relies on constructs from experiential learning or “learning by doing”, which enables
students to actively participate in a concrete experience followed by reflection of the experience and ending with an
application of the concept for deeper understanding (Association for Experiential Education, 2008).
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Instructional methods and measurements of competence must incorporate various student learning styles. Faculty
members strive to incorporate kinesthetic, visual, and auditory learning experiences into courses within the curriculum.
The course flow is designed to allow lab, lecture, and fieldwork experiences to occur simultaneously, using learning
objectives as a thread. Students can listen to a concept/technique introduced during lecture. The laboratory provides
students with the opportunity to practice and explore the concept/technique. Fieldwork experiences reinforce the
concept/technique, allowing students to observe and practice selected aspects of the concept/technique. The cycle is
completed as the student participates in group discussion during lectures with a faculty member acting as a facilitator to
integrate the concept/technique. Experiential learning experiences and service-based learning experiences are built into
each laboratory course of the curriculum and through events sponsored by the Student Occupational Therapy
Association.

Program faculty and the fieldwork coordinator work together to build and develop courses and corresponding fieldwork
experiences to ensure a variety of methods are utilized in the presentation of course material. Faculty development plans
encourage faculty members to advance knowledge of effective teaching strategies and techniques to enhance student
learning.

Student competency is established through a variety of criteria which include but are not limited to written and
computer-based examinations, research papers, written treatment plans/task analysis, skill demonstration,
individual/group projects and presentations, and self/peer evaluation.

Program faculty members encourage ongoing student feedback throughout the semester regarding the effectiveness of
delivery methods of course material. Students have a formal opportunity to provide written feedback to instructor(s) at
the conclusion of each semester through an electronic evaluation form.

Curriculum Design

The program’s curriculum design was influenced by humanism and Knowles’ Adult Learning Theory. Humanism is
a philosophical viewpoint that “holds sacred the dignity and autonomy of human beings” (Elias & Merriam, 2005,
p.111). Humanism and occupational therapy share similarities. The AOTA Core Values and Attitudes of
Occupational Therapy Practice (1993) identify dignity and autonomy (freedom) as core concepts of the profession.
Dignity places importance in valuing the worth of the individual. Autonomy, or freedom, refers to the right to
exercise one’s choice. The goal of humanistic education is to develop persons who are open to change and
committed to lifelong learning (Elias & Merriam, 2005). The goal can be met when adult learners are viewed with
dignity and given the freedom to make choices.

Adult Learning Theory is based on five assumptions.

1. Self-concept: Self-concept is developed during the transition from dependent learner to a self-directed
learner as part of the educational process. Learning modules that include scenarios, simulations, or games
will give the adult learner the opportunity to explore the activity on her own and determine which
information is meaningful and useful.

2. Life experience: The adult learner defines oneself in terms of life experience, which should be used as a
resource for learning. Because of the varied life experiences, learning activities and evaluation methods
should incorporate different learning styles.

3. Readiness to learn: The adult learner will only learn what is relevant to the life stage and is influenced by
individual interests and needs. Faculty must take steps to help learners identify their needs through ongoing
advisement and assessment tools, such as professional behavior assessments.

4. Orientation to learning: The adult learner desires to immediately apply knowledge learned. Learning
modules should use real-world scenarios to help the learner solve problems.

5. Motivation to learn: The adult learner is internally, not externally, motivated. To motivate adult learners,
each learning activity, module, or assessment must have a reason. Instructors must be able to explain to
learners why the content is being taught and why the learner must participate to make it meaningful for the
learner.

The curriculum is designed to meet the requirements of the Texas Higher Education Coordinating Board Program of
Study. Students must complete all courses outlined in the curriculum. General education requirements are an integral
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part of the program and provide the student with a foundation in the areas of humanities/fine arts, math,
social/behavioral science, and biological science.

Students complete the program on a full-time basis. Courses are taught in a hybrid format, using a flipped classroom
methodology, to allow flexibility for students managing roles outside of the College. Fifty percent of the didactic
content is taught online, and 50% is taught face-to-face. Program faculty develop online and in-class content that
presents learning material in a variety of formats (visual, auditory, kinesthetic) to meet the needs of adult learners.
Experiential learning and service-learning opportunities are built into laboratory courses and through events
scheduled by the Student Occupational Therapy Association.

The course descriptions and course outcomes are mandated by the Texas Higher Education Coordinating Board
(THECB). This agency created the Workforce Education Course Manual (WECM), which lists and describes all
courses for OTA curriculums within the State of Texas. Each OTA program selects from the listing courses most
appropriate to its curriculum design. In accordance with Navarro College accreditation standards, OTA courses must
also contain measureable learning outcomes aimed at preparing the student for the work environment.

Curricular Threads

Major curriculum threads connect courses within the curriculum. They are introduced and reinforced throughout
coursework with increasing complexity. They serve to focus the curriculum coursework to highlight knowledge,
skills, and abilities that have been identified as important by the profession, program faculty, Navarro College, and
the community. These threads include:

Professional Behaviors
Therapeutic Use of Occupation
Clinical Reasoning

Lifelong Learning

Professional Behaviors

Students must be able to self-evaluate professional behaviors and develop a plan to address areas in need of
development, manage and respond to feedback as part of self-growth, act ethically and with integrity, and identify
oneself as a professional.

Therapeutic Use of Occupation

Students must understand the benefit of occupation as both an end and a means. They must understand their role in
the occupational therapy process, deliver occupation-based interventions, articulate the value of occupation to
society, and advocate for the use of occupation for all persons, groups, and populations.

Clinical Reasoning

Students must be able to assess and apply scholarly, clinical, and experiential knowledge to make appropriate
decisions about the occupational therapy process. They must be able to self-reflect on their level of knowledge on a
specific topic and identify strategies and sources to obtain and synthesize information.

Lifelong Learning

The nature of health care and the profession of occupational therapy require that practitioners continuously look to
the future. As new advances and developments in practice occur, students must be able to adapt to these advances by

acquiring the skills and knowledge necessary to better serve the designated population. Student must understand the
need for and benefit of evidence-based practice and the concept of lifelong learning.
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Fieldwork and Curriculum Design

The fieldwork program is designed to be integrated fully into the curriculum design of the program. Learning is a cycle
that requires reinforcement of concepts through “hands-on” delivery methods. Fieldwork is the link between a concept
and its application to practice. Curricular concepts are identified each semester for emphasis in fieldwork. These
concepts are interwoven between lectures, laboratories, fieldwork experiences, and seminars to maximize transfer of
learning. Fieldwork sites are carefully selected based on their ability to address the curricular concepts.

Fieldwork educators are active participants in this process through participation in advisory committee meetings,
fieldwork site visits, opportunities for adjunct teaching and guest lectures, providing electronic feedback via surveys, and
through electronic communication, including podcasts, emails, and social networking sites. The program actively recruits
former students familiar with the curriculum design to serve as fieldwork educators, encouraging promotion of the
profession through fieldwork education.

Ability-Based Outcomes

Program and student outcomes have been established that reflect the mission and vision of both the Navarro College
Occupational Therapy Assistant Program and the occupational therapy profession, as outlined by the American
Occupational Therapy Association. Upon completion of the program, graduates will have met the established student
outcomes and demonstrated competency and proficiency in the following knowledge, skills, and attitudes.

Program Goals:

1. Provide a challenging curriculum that meets the demands of current practice and prepares students to meet the
expectations of future practice.

2. Prepare students for entry-level practice as competent and ethical occupational therapy practitioners, who
effectively use clinical reasoning and creatively use occupation to diverse populations and environments.

3. Foster the development of a value system that includes the uniqueness, dignity, and the rights of the individual and
support engagement in meaningful occupations.

4. Create an atmosphere that encourages safe exploration of personal and professional attitudes and behaviors.

5. Develop professional behaviors in student that are congruent with the core values of the profession of occupational
therapy and encourage students to become lifelong learners.

6. Provide opportunities for faculty, students, fieldwork educators, alumni, and program stakeholders to have direct
input into the development and evaluation of all aspects of the program.

7. Provide ongoing evaluation and planning processes to ensure the mission of the program is being accomplished.

Program outcomes will be assessed and measured using the following pieces of data collection including, but not limited
to:

Student Learning Outcome (SLO) data

Retention rates

Graduation rates

Graduate performance on the NBCOT certification exam

Surveys — student, graduate, fieldwork educator, employer, Advisory Committee

Faculty professional development plans

Graduate job placement rate

Program Outcomes
Graduates of the program will be able to:

1. Deliver occupational therapy services at entry-level competency with the ability to work in a diverse and
changing environment under the supervision of an occupational therapist.
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Demonstrate sound judgment and practice in safety to self and others in all academic, community, clinical, or
fieldwork related activities.

Utilize a variety of resources to increase professional competency or general knowledge, including participation in
professional associations and evidence-based practice.

Collaborate effectively with clients, caregivers, and other health care professionals, demonstrating an appreciation
of diversity.

Use clinical reasoning to provide occupational therapy interventions to persons, groups, and populations, which are
occupation-based, evidence based, and client-centered.

Articulate the importance of advocacy for the client and promotion of the occupational therapy.

Demonstrate an awareness of the roles of creativity, flexibility, and therapeutic rapport in the delivery of
occupational therapy services.

Document occupational therapy services consistent with the laws, rules, and regulations governing occupational
therapy practice.

Student outcomes will be assessed and measured using the following pieces of data collection including, but not limited

to:

e  Student Learning Outcome (SLO) data

e AOTA Fieldwork Performance Evaluation (FWPE)

e Student Evaluation of Fieldwork Experience (SEFWE)

e Retention rates

e  Graduation rates

e  Graduate performance on the NBCOT certification exam

e  Surveys — student, graduate, fieldwork educator, employer, Advisory Committee

Prerequisites, Content, and Sequence

Course Name Credit Hours

Prerequisites

ENGL 1301 Composition |

BIOL 2401 Anatomy & Physiology |
BIOL 2402 Anatomy & Physiology 11 4

B~ w

First Year — Summer
OTHA 1405 Principles of Occupational Therapy 4

Second Year - Fall

OTHA 1309 Human Structure & Function in OT

OTHA 1415 Therapeutic Use of Occupations |

PSYC 2314 Lifespan Growth & Development

PHIL 1301 Intro to Philosophy or PHIL 2306 Intro to Ethics

wWwhw

Third Semester - Spring

OTHA 2309 Mental Health in Occupational Therapy
OTHA 2304 Neurology in Occupational Therapy

OTHA 1319 Therapeutic Interventions |

OTHA 1341 Occupational Performance Birth-Adolescence
OTHA 1161 Clinical in OTA |

P Wwwww

Fourth Semester - Fall

OTHA 2302 Therapeutic Use of Occupations Il
OTHA 2405 Therapeutic Interventions Il
OTHA 1162 Clinical in OTA I

OTHA 2235 Health Care Management in OT
MATH 1342 Statistics

WN PP W
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Fifth Semester - Spring

OTHA 2366 Practicum OTA | — Level Il Fieldwork 3
OTHA 2367 Practicum OTA Il — Level Il Fieldwork 3
60 SCH

Syllabus Link to Curriculum Design

First Semester - Summer

OTHA 1405 - Principles of Occupational Therapy

This course serves as the foundation for the development of specific skills required of the occupational therapy
assistant by understanding the history, philosophy, and strategic use of occupation to promote health, wellness, and
function. The student is introduced to the professional behaviors expected as an emerging practitioner and learns
about the impact and benefit of occupation on life roles in persons, groups, and communities. The student begins to
learn about concepts of clinical reasoning to creatively solve problems and learns to find and use resources to
support lifelong learning. The student is introduced to the unique nature of the patient care environment and is
expected to demonstrate safe behaviors and sound judgment within this environment.

Second Semester - Fall

OTHA 1309 - Human Structure and Function in Occupational Therapy

This course provides the student with an opportunity to use clinical reasoning to analyze human movement and to
perform basic assessment procedures required of the OTA in the clinical setting. Through the study of biomechanics
and the musculoskeletal system, the student will gain insight into the barriers that may affect occupational
performance and how practitioners therapeutically use occupation to restore deficits in the musculoskeletal system.
The student will have the opportunity to demonstrate skills of collaboration between the OT and OTA (professional
behaviors) and practice assessment and documentation techniques for effective service provision. This course serves
to demonstrate opportunities for lifelong learning.

OTHA 1415 — Therapeutic Use of Occupations or Activities |

This course expands on the nature of occupational performance, enabling students the opportunity to facilitate
clinical reasoning skills by utilizing the Occupational Therapy Practice Framework to analyze task performance.
Societal, lifestyle and cultural factors affecting the way in which “normal” occupational performance occurs are
emphasized, thus advancing the student’s perspective in his/her lifelong learning. Challenges to (abnormal)
occupational performance due to disease, injury, or lack of opportunity are then introduced to allow the student to
compare/contrast task performance. Learning about the therapeutic use of occupation takes places as the student
applies evidence to grade, adapt, and modify tasks. Students work in teams throughout the semester, demonstrating
appropriate professional behaviors that contribute to successful teams.

Third Semester - Spring

OTHA 1319 - Therapeutic Interventions |

The course provides the student an opportunity to apply clinical reasoning, evidence of learning, basic
documentation skills, and professional behaviors during simulated mental health, neurological, and pediatric-
adolescent interventions. Utilizing case studies, the student creates a client problem list, uses evidence to develop
goals and an occupation-based intervention plan, demonstrates the intervention plan, and documents the
intervention. The student uses feedback from the instructor and peers to modify behaviors, activities, and skills,
demonstrating self-directed learning. The student further pursues learning by giving constructive feedback to peers.

OTHA 1341 - Occupational Performance from Birth through Adolescence

The course introduces the student to assessment and intervention in the pediatric and adolescent population. The
student applies course content from the previous semesters as higher levels of learning take place. The student
applies clinical reasoning skills to investigate barriers to occupational performance in this population and develop
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occupation-based intervention plans. Professional behaviors are emphasized, as the student learns about the role
families play in the health care team and how to collaborate with the health care team.

OTHA 2309 - Mental Health in Occupational Therapy

The course introduces the student to assessment and intervention related to mental health. The student applies course
content from the previous semesters as higher levels of learning take place. The student is expected to use clinical
reasoning skills in the safe and appropriate application of selected skills and activities that include the therapeutic
use of occupations and group processes to facilitate change. Professional behaviors are emphasized as the student
uses problem solving skills to identify and prioritize problems and communicate problem areas and solutions to
peers and the instructor.

OTHA 2304 — Neurology in Occupational Therapy

The course introduces the student to assessment and intervention in populations with neurological conditions. The
student applies course content from the previous semesters as higher levels of learning take place. Students are
expected to use clinical reasoning skills in the safe and appropriate application of selected skills and activities that
include the therapeutic use of occupations to facilitate change. Professional behaviors are emphasized as students
use problem solving skills to identify and prioritize problems and communicate problem areas and solutions to peers
and the instructor.

OTHA 1161 - Clinical in OTA |

Concurrent participation in level | fieldwork with pediatric-adolescent and mental health coursework reinforces
concepts presented in the classroom. The student has an opportunity to practice skills and implement strategies
learned in the classroom. The student practices incorporating professional behaviors during interactions with clients,
staff, and supervisors. The student assists in the development of occupation-based interventions, while gaining an
understanding of occupation’s therapeutic benefits. The student uses clinical reasoning to identify and solve
problems in the clinical setting. The student self-assesses learning under guidance and begins to develop strategies to
advance learning in the clinical setting.

Fourth Semester - Fall

OTHA 2405 — Therapeutic Interventions Il

The course provides the student an opportunity to synthesize advanced clinical reasoning, evidence of learning,
advanced documentation skills, and professional behaviors during simulated interventions related to physical
dysfunction conditions. Utilizing case studies, the student creates a client problem list, uses evidence to develop
goals and an occupation-based intervention plan, demonstrates the intervention plan, and documents the
intervention. The student uses feedback from the instructor and peers to modify behaviors, activities, and skills,
demonstrating self-directed learning. The student further pursues learning by giving constructive feedback to peers.
The student self-evaluates behaviors and skills and creates and implements self-learning plans, enhancing the
student’s understanding of personal responsibility for lifelong learning.

OTHA 2302 - Therapeutic Use of Occupations or Activities 11

The course introduces the student to assessment and intervention of physical dysfunction. The student applies course
content from the previous semesters as higher levels of learning take place. The student is expected to use clinical
reasoning skills in the safe and appropriate application of selected skills and activities that include the use of
preparatory activities and occupations to facilitate change. Professional behaviors are emphasized as the student uses
problem solving skills to identify and prioritize problems and communicate problem areas and solutions to peers and
the instructor.

OTHA 1162 - Clinical in OTA Il

Concurrent participation in level I fieldwork with physical dysfunction coursework reinforces concepts presented in
the classroom. The student has an opportunity to advance skills and implement strategies learned in the classroom.
The student incorporates appropriate professional behaviors during interactions with clients, staff, and supervisors.
The student develops occupation-based interventions and demonstrates understanding of occupation’s therapeutic
benefits. The student uses advanced clinical reasoning to identify and solve problems in the clinical setting. The
student self-assesses current knowledge and creates strategies to advance learning in the clinical setting.
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OTHA 2235 - Health Care Management in Occupational Therapy

This course explores the professional conduct, standards, and ethical behavior required of occupational therapy
practitioners. In addition, this course provides basic information in personnel and department management necessary
for effective service delivery. The student uses advanced clinical reasoning to create projects related to program
development and service management. The student develops a professional development plan and participates in
service learning, advancing the pursuit of lifelong learning. Professional behaviors are applied as students learn how
to identify and resolve ethical conflicts in practice and strategies for effective communication within the health care
team. The student explores program development and the therapeutic benefits of incorporating occupations within
these programs.

Fifth Semester - Spring

OTHA 2366/0THA 2367 - Practicum in OTA I/11 Level Il Fieldwork

Level Il fieldwork is a transition between academic student and entry-level practitioner. The student completes
workplace training supported by an individualized learning plan developed by the fieldwork educator, College, and
the student. The student uses advanced clinical reasoning skills to apply acquired skills and concepts within an
occupational therapy setting. The student demonstrates professional behaviors in all interactions with clients, team
members, family, and caregivers, including communication, interpersonal skills, appreciation of diversity, and
personal responsibility. The student develops and implements occupation-based interventions, under appropriate
supervision. The student self-evaluates current knowledge and develops a professional development growth plan
based on individual needs and interests, elevating lifelong learning.

Learning Strateqgies

Prerequisite biological sciences and English composition prepare students to enter a health professions program.
Students enter the OTA program in the summer semester, beginning with principles of occupational therapy. Topics
include the profession’s history and philosophy; meaning and use of occupation; theories, models, and frames of
reference; education and roles of OT personnel; occupational therapy terminology; patient care skills; practice
settings; professional development; ethics; core values; standards of practice; and evidence-based practice.

In the second semester, students expand their knowledge, learning new concepts that include kinesiology, activity
analysis, life span growth and development, and philosophy. Incorporating strategies from experiential learning,
students actively participate in selected occupations and develop written task analyses. Students create various
pieces of therapeutic devices that align with specific occupations across various life stages. Posters, lab
demonstrations, and presentations enable students to use higher levels of learning to apply information to problem-
based scenarios.

In the third semester, students begin to apply content from the previous semesters to neurology, mental health, and
pediatric content. Each content course covers theory and frames of references, assessment tools and techniques, and
intervention strategies appropriate to the population, using the occupational therapy process as a guide. Students
practice the concepts and techniques from content courses during an intervention course. Students learn to use
evidence-based practice to develop and demonstrate intervention plans and strategies for documentation. Level |
fieldwork connects concepts between classroom and clinical experiences.

During the fourth semester, students continue to apply content from previous semesters. Students enroll in a physical
dysfunction course, an advanced intervention course, and a management course. The physical dysfunction course
covers theory and frames of reference, assessment tools and techniques, and intervention strategies appropriate to
the population. Students are expected to demonstrate advanced clinical reasoning skills that culminate in a problem-
based “escape room”. Level I fieldwork connects concepts between classroom and clinical experiences. Students
learn about occupational therapy management via experiential learning. Students participate in various group and
individual projects, which include budget analysis, review of ethical situations in the clinical environment, strategic
planning for a given organization, quality improvement planning, and designing a community-based wellness
program.
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Level Il fieldwork marks the transition between student and entry-level practitioner. Students complete 16 weeks of
supervised general workplace training supported by an individualized learning plan developed by the employer,
College, and student. The student will have the opportunity apply newly acquired skills and concepts within
traditional occupational therapy settings. Students are required to participate in a weekly seminar conducted onling,
in which students are required to comment on discussion postings. This encourages collaboration and feedback
between students and the fieldwork coordinator.

18



Admission, Progression, Completion

Admission

Admission to the Occupational Therapy Assistant Program is a separate procedure from admission to Navarro College.
Applicants must first meet all admission criteria for Navarro College. Once enrolled in Navarro College, the student may
apply to the OTA Program. Potential applicants are strongly encouraged to attend one of the information sessions, which
are conducted at various times throughout the year. Applications to the program may be obtained by attending an
information session, in-person through the Health Professions Department, or by electronic download from the program
webpage. Positions in the program are limited. Admission decisions will be made through a points system. Priority status
is determined from the following data: Completion of or exemption from Texas Success Initiative (TSI) requirements,
grade earned in prerequisite courses on the OTA degree plan, previous health work experience, and completion of prior
degree or health certification.

The annual enrollment will be determined by Navarro College based upon available fieldwork education sites,
faculty, and other applicable factors. If accepted for admission into the program, the student will be required to
attend a mandatory orientation meeting prior to the start of the fall semester. Additional admission requirements:
criminal background history check.

The point system is outlined below.

Summary of selection criteria and weight:

Healthcare experience (0.5) 10%
Prior Degree (0.5) 10%
Completion/earned grade ENGL 1301 (1.0) 20%
Completion/earned grade BIOL 2401 (1.0) 20%
Completion/earned grade BIOL 2402 (1.0) 20%
Admission Essay (1.0) 20%
Total (5.0)100%

Revised 8/2018
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Estimated Program Costs 2021-2022

Freshman Year (Summer) — 4 hours OTHA Courses

In District Out of District Out of State
Tuition $409 $637 $885
Program Fees $125 $125 $125
Additional Student Costs $430+ $430+ $430+
Total $964 $1,192 $1,440
Freshman Year (Fall) - 7 hours OTHA Courses
Tuition $679 $1078 $1512
Program Fees $300 $ 300 $ 300
Additional Student Costs $150 $ 150 $ 150
Estimated Total $1,129 $1,528 $1,962
Freshman Year (Spring) - 12 hours OTHA Courses
Tuition $1129 $1813 $2557
Program Fees $ 500 $ 500 $ 500
IAdditional Student Costs $ 150 $ 150 $ 150
Estimated Total $1,779 $2,463 $3,207
Sophomore Year (Fall) - 10 hours OTHA Courses
Tuition $949 $1519 $2139
Program Fees $400 $ 400 $ 400
Additional Student Costs $100 $ 100 $ 100
Estimated Total $1,449 $2,019 $2,639
Sophomore Year (Spring) — 6 hours OTHA Courses

Tuition $589 $931 $1303
Program Fees $180 $180 $ 180
Additional Student Costs $20 $ 20 $ 20
Estimated Total $789 $1,131 $1,503
TOTAL ESTIMATED PROGRAM COST $6,110 $8,333 10,751

Program Fees

Health Professions Fee Lab Fee Clinical Travel Fee Insurance Fee
$25 per credit hour $24 $15 $13
Drug Screen Fee EHR Go Software Lab Kit Simucase
$35 $65 $27 $89

Tuition includes institution fees such as building use, matriculation, etc.

Additional Student Costs are estimated student costs that are purchased at vendors of your own choosing.
These costs include textbooks, immunizations, supplies, background check, etc.

Total Program Costs does not include any pre-requisite tuition or fees that may be required for admittance

into the program.

20




Degree Requirements

The Associate in Applied Science Occupational Therapy Assistant degree consists of 60 credit hours, which includes
sixteen (16) weeks of full-time fieldwork in occupational therapy settings under the supervision of an occupational
therapist. The degree consists of twenty (20) credit hours of academic courses and forty (40) credit hours of program-
specific courses. The program can be completed in 22 months.

Hybrid Curriculum

The didactic portion of the OTA curriculum is a hybrid format, meaning that 50% of the course content is taught
online via distance education. The remaining 50% of the course content is taught in the classroom. Students need
access to a computer (5 years or newer) with Windows 7 (or newer) OR MacOSX 10.6 (or newer) AND Chrome
OS. Students need a reliable Internet connection and speakers. Students will also need access to various free
applications, including MarcoPolo and Canvas.

Requirements for Academic Progression

The OTA faculty of Navarro College are committed to ensuring that each student has opportunities to experience success
while enrolled in the OTA coursework. Common reasons for withdrawal from the OTA Program include academic,
health, financial, and/or personal reasons. Students who may be having difficulty and are considering withdrawal from
the program are encouraged to meet with the program director to discuss options.

Progression Requirements:

e The student must obtain proof of required immunizations, CPR certification, and liability insurance, prior to
client contact, which includes coursework and fieldwork education, of he/she will not be allowed to progress in
the program.

e The student must obtain evidence of a “clear” background check, as defined by facility requirements. A felony
conviction may affect the student’s ability to progress with coursework, sit for the NBCOT certification
examination, and/or obtain state licensure.

e Occupational therapy courses must be taken in sequential order. Students are not allowed to “jump ahead” in
occupational therapy coursework.

e All coursework (core courses and OTHA courses) must be taken prior to Level Il fieldwork and must be
successfully completed with a grade of “C” or better for a student to be eligible to proceed with Level 1l
fieldwork.

e  Astudent who interrupts the sequence of OTHA courses may require additional coursework to ensure clinical
readiness. Faculty will determine if a student will be required to take additional courses prior to readmission to
the program.

o If for any reason a student must withdraw from the OTA program, readmission will require approval of the
Program Director. (Refer to Readmission)

Grade Requirements

A minimum grade of C (> 75) must be earned in each occupational therapy course to progress in the program. All
additional coursework (non-OTHA courses) requires a grade of C (> 70) or better to complete the program. The final
grade for Level I and Level Il fieldwork will be graded and recorded as either pass or fail. (Refer to Grading)

A student receiving a grade less than a “C” in an OTHA course will be academically dismissed from the program. The

student can apply for readmission into the program during the next open application period if eligible. (Refer to
Readmission)
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Time Limits

Entry into Level Il fieldwork must occur within six (6) months of completing academic studies or the student will be
dismissed from the program. Completion of Level Il fieldwork must occur within sixteen (16) months of completion of
academic studies. The program must be completed within four (4) years of registration of OTHA 1405.

Transfer Students

Students requesting admission based upon previous occupational therapy assistant coursework from another OTA
program are considered for transfer into an existing class pending space availability, transferability of previous OTA and
general education courses, and status and dates of previous enrollment. A potential transfer student must meet all
Navarro College requirements for enroliment and potential graduation (number of credit hours completed at Navarro
College). A potential transfer student who is ineligible for re-admission to his/her previous OTA program or has failed
more than one OTA course will not be eligible for admission. The previous program enrollment must be within the two
years of the transfer request.

The following steps will be taken by a transfer student interested in entering the OTA Program at Navarro College.

1. Complete the enrollment process at Navarro College.
2. Submit the following documents to the OTA Program:
a. The Application for Admission to the OTA Program
e The application must be received by the following deadlines:
= March 1% for summer enrollment
= April 1% for fall enrollment
*=  November 1% for spring enrollment
b. Letter of good standing from the prior OTA program director on College letterhead in a sealed
envelope
c. Copies of transcripts documenting OTA coursework.

Program faculty will review the completed application and may request additional information from the student, such as
course syllabi. Students selected for admission will be required to successfully demonstrate competency in selected skills
before they are eligible to enroll. The student may be required to demonstrate the prerequisite OTA skills appropriate to
the status in the OTA curriculum by written or oral exam, skill check-off, or fieldwork education in any combination.
Students who do not demonstrate ability to satisfactorily perform previously acquired skills or who demonstrate
deficiencies will not be eligible for admission. Satisfactory performance is defined as a grade of C (> 75) or better.

Student Withdrawal and Dismissal

Navarro College and the OTA Program reserve the right to request at any time the withdrawal or dismissal of any student
whose health, conduct, clinical performance, and/or scholastic performance indicate that it would be inadvisable for the
student to continue with the program. The OTA program director retains the authority for student dismissals and
withdrawals.

A student may be withdrawn or dismissed from the program under the following situations:

a. Inability to meet class attendance or class participation requirements due to a health or other personal reason.

b. Student behavior that directly reflects on the profession of occupational therapy and the College.
Unprofessional student behavior may result in a faculty recommendation for disciplinary action, failure, and/or
dismissal.

c. Inability or unwillingness on the part of the student to change behaviors to meet the objectives. (Ex: habitual
absences or tardiness).

d. Inappropriate behavior or unreasonable lack of skill or fidelity during fieldwork education, including but not
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limited to:
1. Revealing the details of professional services rendered or confidences of a client to the public.
2. Falsification of clinical records or reports.
3. Altering existing records or reports.
4. Performing duties with a physical or mental impairment that could result in harm to the client.
5. Any behavior that may be judged as detrimental to clients.
Failure to adhere to established rules and procedures of the College or its clinical affiliates.
Willful damage, destruction, or theft of property.
Failure to maintain satisfactory working relationships with peers, instructors, clients, supervisors, or colleagues.
Cheating on assighments, projects, presentations, oral/written reports and/or examinations.
Failure to maintain scholastic requirements.
Inappropriate or negative comments or photographs related to the program and/or fieldwork on social
networking sites (e.g., Facebook, Twitter, Instagram, personal blogs).
k. Possession of or under influence of illegal substances or prescription drugs for which there is no
prescription.

o o

The following steps outline the program’s procedure regarding dismissal/withdrawal of students.
1. The faculty member will notify the program director of the issue necessitating dismissal/withdrawal.
2. The full-time faculty will collectively review the documentation and make recommendations to the program
director.
3. The program director will review the faculty’s recommendation and will consult with the Dean of Health
Professions regarding the recommendation.
4. The student will be notified of the decision in writing.

A student may request voluntary withdrawal from the program at any point in the semester by notifying the program
director in writing. It will be the student’s responsibility to follow-up up with the Registrar